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1.0 Prologue-

Rapid growth is necessary in the field of Technical and Vocational Education to keep the
growth rate of the country above 10%. It has been observed that the economic progress of the
state is directly related to the development of Technical and Vocational Education system. Those
states, where good progress has been made in this field, have attracted higher private
investments in manufacturing and service sectors.

Avalilability of quality employment oriented education ensures an increase in the working
capability, productivity and employability of the people of the state on one hand while on the
other hand their capacity for competitiveness in the international market can also be increased.
In the above context, a comprehensive Technical Education and Skill Development Policy is
essential for over all development of Technical Education and Skill Development sector in the
state.

2.0 Background-

During last few years, Technical and Vocational Education sector has witnessed rapid
advancement. Keeping this in view, various commissions/agencies have given their
recommendations for a balanced and economy centered development of Technical and
Vocational Education. Itis imperative to observe/study few of these important recommendations
for the purpose of policy formulation.

2.1 As per the recommendations of the Knowledge Commission for Engineering
Education, Over the next decade, India will come across two significant
opportunities in the form of manufacturing and Engineering Services Outsourcing
(ESO). For India to make the most of these opportunities, the number of engineers
hasto be increased and the quality enhanced.

Besides strengthening the current institutional structure of Vocational Education, the

National Knowledge Commission has proposed, to build an alternative structure to

increase capacity, to fulfill the demand of skilled craftsmen and to train the laborersin

the field of informal and unorganized sector. This includes public private
partnership, computer based training, distance learning and a decentralized modal,
keepinginview the local needs and capabilities.

2.2 In the Approach Paper to the 12" Five Year Plan recommendations made with
respectto the Skill Development and Technical Education, are as follows:-

0] State Skill Development Missions in all States would have to be fully
operational and effective during the Twelfth Plan.

(i) Skill formation takes place in a demand driven manner. Curriculum for skill
development has to be reoriented on a continuing basis to meet the demands
of the employers/industry and align it with the available self-employment
opportunities. Accreditation and certification system has to be improved.
There is a need to establish an institutional mechanism for providing access to
information on skill inventory and skill maps on areal time basis.
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(ii)  Skill Development Centres can be established in existing education and
training institutions.

(iv)  Asystem of funding poor people for skill development through direct financial
aid orloan also needs to be putin place.

(v) Private sector growth in higher education (including technical) should be
facilitated and innovative Public-Private Partnerships (PPP) should be
explored and developed in the Twelfth-Plan.

(vi) There must be a strategic shift from mere expansion to improvement in quality
higher education.

(vii) A holistic and balanced expansion approach is needed to target under-
represented sections of society. New institutions may be set up to bridge
regional imbalances and disparities across disciplines and to address special
economic, social and technological needs of the country.

(viii) Allocation of operating budget should be based on objective norms and new
investments based on competitive grants and performance contracts.
Reasonable tuition fee in higher education needs to be supplemented with
appropriate publically-funded financial aid.

(ix) The scale and reach of scholarship schemes and student loans need to be
enhanced. Government guarantees for student loans could be considered.

(x)  Full implementation of examination reforms, choice-based credit and
semester system must be ensured to enhance flexibility and provide greater
choice.

2.3 The role and responsibilities of the State Government in the National Skill

Development Policy 2009 are defined as follows:

() Setting up priority and policy planning-statistics gathering.

(i)  Providing regulatory framework and enabling environment for stake holders.

(i) Devising financing mechanism, reward and promotional framework.

(iv) Capacity building of social partners.

(v)  Setting up of monitoring, evaluation and dissemination of information.

(vi) Facilitating international co-operation.

(vii)  Setting up of a qualification framework and quality assurance mechanism.

(viii) Preparation of work plans to meet sector specific skill sets.

The Technical Education and Skill Development Policy, 2012 takes into cognizance the
above mentioned recommendations.

3.0 Present scenario of Technical Education and

Skill Development in the state-

Madhya Pradesh is one of the fastest growing states in the country with a growth rate of
more than 10%. To sustain and increase the present growth rate, it is necessary that the
available manpower is technically trained and as per the demand in the international market. Itis
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well known that the role of trained, skilled and productive man-power in technical sectors is
paramount for over all development.

In the current global scenario, the state government has played the role of a positive
catalyst in ensuring the availability of ever increasing demand of skilled manpower in the State
and the country. As a result of this, it has been made possible to set up 1357 Technical Training
Institutions with an intake capacity of 258333 and the state has emerged as an important
educational hub in the field of Technical Education and Vocational Training.

Type of Institution Number Intake Capacity
Engineering/Architecture College 217 99262
MCA College 62 4120
MBACollege 199 21582
B. Pharma/D. Pharma Institutions 100 7360
Polytechnic College 143 27499
Hotel Management and Catering Technology 02 180
(Degree+ Diploma)

Industrial Training Institutes (ITIs) 499 61130
Skill Development Centers (SDCs) 135 37200
Total 1357 258333

During the last five years, the development of Technical and Vocational Education took
place at a fast pace. However, as per the available data, the state is still behind the national
average of available seats per lakh population in many disciplines. As per the data of the Labor
Ministry, the state stands at the 11th position in the country on the total number of seats available
in the Government and Private ITIs. The short-term training programs are in great demand in the
state and currently there are only 135 Skill Development Centers (SDCs) and Vocational
Training Providers (VTPs) providing short term courses. This has also been repeatedly
emphasized by the Human Resource Development Ministry and AICTE, that the development of
Technical and Vocational Education in the state requires immediate action so that the youth of
the state can take advantage of the opportunities arising on account of economic development.

In the opinion of the several national level industrial organizations, the man-power
currently being trained by the Technical Educational Institutions is not as per the demand of the
market and industry and the quality is also not of expected level. There are still several trades
where there is a high demand of skilled manpower, however neither the institutions have the
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required capacity to train as per the demand nor the courses available are as per the
requirement.

Although, there has been a sharp increase in the technical educational institutions offering
graduate and post-graduate level courses in the state, but the number of institutions, number of
courses, availability of seats and intake capacity at the Polytechnic and ITI level, has not
increased in the same proportion. Thus there is a need for a policy that promotes a balanced and
integrated development of technical education at various levels.

4.0 Mission-

This policy shall ensure opportunities for lifelong employment oriented technical education
and skill development in the global context to the youth of the state and to those who wish to
upgrade skills through specified skills, knowledge and recognized national and international
qualifications.

5.0 Aim-

5.1 To ensure contribution to the overall social and economic development of the state
through high quality technical education and vocational training.

5.2 To provide world class training and technical education opportunities to the youth of
the state in the context of the changing demands.

5.3 To ensure prescribed quality standards in the Technical Education Institutions.
(including Private Sector).

5.4 Toattract private investmentin the field of Technical and Vocational Education.

6.0 Objectives-

6.1 Provide an enabling environment for progressive advancement of Technical
Education and Vocational Training in the state.

6.2 Ensureinclusive expansion of Technical Education and Vocational Training relevant
to stake holders in the state.

6.3 Encourage greater private participation in the management of government
educational training institutions and innovation in the Technical Education and
Vgcational Training.

6.4 Provide educational infrastiucture for the need based development.

6.5 Provide opportunities for training and certification to the school dropouts, working
labor, chiid labor and informally trained labor that have no certification for their skill.

6.6 Strengthen iinkages of technicai education institutions with industries for mutual
benefits.

6.7 Upgrade skills through regular courses as per the needs of the industry and to
provide techinology course in the emerging areas.

6.8 Take inaximum benefits of the schiemes of Government of India.

6.9 Make efforts for optimal utiiization of the resources of other departments for
implementation of technical education programs.
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6.10

6.11
6.12
6.13
6.14

6.15

6.16

6.17

Develop infrastructure of Technical Education and Vocational Training in such a way
that it can also be used by other departments for fulfillment of their trainings and
other needs.

Upgrade professional and managerial skills.

Motivate students to achieve world class skills.

Provide opportunity of skill development and technical education to all sections of
the society without any gender bias.

Ensure a transparent and fast system in the management of Technical Education
and Vocational Training through the use of information technology.

State Government shall encourage institutions situated in the State to implement
National Vocational Education Qualification framework (NVEQF) and shall take
necessary steps for itsimplementation.

Provide courses in digital format for Distance Education and online system of
teaching.

Encourage institutions to achieve accreditation as per the national and international
standards.

7.0 Scopeofthe Policy-

All the courses under the ambit of Technical Education and Vocational Training at
certification, diploma, graduate and post graduate level such as M.E, M. Pharma, M. Tech, PhD,
MBA, B.E., B. Pharmacy, M.Sc., Diploma Pharmacy, and diploma in technical and non-technical
disciplines, trades offered in ITls, short term courses etc and all institutions conducting these

courses.

8.0 Challenges-

8.1

8.2

8.3
8.4

8.5

8.6

8.7
8.8

To competitively position the state as a better option in comparison to the other
statesin the arena of Technical Education and Skill Development;

To provide better training opportunities for Technical Education and Skill
Development as per the demands of the industry;

To take efforts to raise the quality of technical education to world class level;

To provide training opportunities along with appropriate employment to every
needful youth;

To invite Institutions/Universities of National/International repute to establish
institutions in Madhya Pradesh;

To forecast need of technically trained man power on regular intervals based on skill
mapping and skill gap analysis and to start new courses / revise existing courses to
fill the skill gap;

To develop certification mechanism for the informally trained people;

To expand training facilities through an alternative framework with the inclusion of
the private education/training provider.
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9.0 Strategy- Strategy for qualitative improvement, quantative increase and increase in
its scope and outreach in Technical Education and Skill Development sector is as follows: -

9.1

9.2

9.3

9.4

06

Outreach of Technical Education and Vocational Training— Establishment of at
least an ITI and Skill Development Center in each block and establishment of a
Polytechnic College in each district, which shall provide timely and demand based
training to the youth so as to enable them to acquire employment at the local, state,
country and international level.

Skill- mapping, skill- gap analysis and forecast of the need of technically
skilled manpower— Institutional mechanism shall be prepared in the national and
international context for continuous assessment of the current and future demand of
the courses being conducted in the state through skill mapping and skill gap
analysis. Courses shall be launched to prepare skilled manpower as per the
requirement of the industrial scenario.

Assessment/audit of the prevalent courses/training programs shall be done with the
help of Government of India or by enrolling private agencies/organizations to
determine their utility and forecast future requirements.

Up gradation to Model Institutions— To develop the state as a hub of Technical
Education and Skill Development, selected institutions shall be upgraded as Model
Institutions. By strengthening and upgrading the institutions, world class manpower
shall be trained and these institutions shall be marketed and branded separately.
These institutions shall operate minimum of 6 courses, which shall be accredited by
national agencies. Modern infrastructure and live contact with the industry shall be
the specialty of these institutions. Efforts shall be made to develop every institution
into Centre of Excellence in a specific sector. These institutions shall have Industry
Institution Interaction (I11) cell and Entrepreneurship Development Center. These
institutions shall have the freedom to obtain international cooperation for up
gradation so that training of the manpower can_take place as per the national and
international standards.

Under the schieme, ITIs situated at district headquarter shall be upgraded as a
maedel ITls.

10 autonomous PRolytechnic Colleges situated at Divisional headquarters and 04
autonomous engineering colleges shall be upgraded as Centre of Excellence in a
specific sector.

Encouragement to Private Invesirnent- Private investment shall be encouraged
in the Technical Education and Skiil Development keeping in view the limited
resources of the State Government and to harness the experiences and capabilities
of Private Education/ Training providers. Private investment shall have a significant
rele in rapid growth of skill deveiopment and in increasing its outreach and scope. To
encourage private invesiment, following projects shall be prepared and
implemented:



9.4.1.

9.4.1.1.

9.4.1.2

Industrial Training Institute (ITI):

Industrial Training Institutes shall be established in those blocks where no

Government/Private ITI exists offering training in minimum 6 NCVT

affiliated trades with minimum intake capacity of 240 trainees per annum.

Such ITI shall have minimum 6 trades affiliated to NCVT with an intake

capacity of 240. The number of trades could be increased on demand of

students and industry.

The tradesin such ITls setup with private participation shall be decided by

private partner in consultation with the State Government on the basis of

demand of students and industry. These trades would be from the four

categories given in annexure-A.

Land:

To establish an ITI in un-serviced blocks, a maximum of 5 acres of

Government land shall be provided at free of cost. The term lease of land

shall be initially for a period of 30 years. The private skill provider shall

compulsorily make the proposed capital investment within 24 months

else the land shall be re-vested in the State Government.

Granton capital investment (bidding parameter):

State Government would provide capital grant to private partner to setup

ITls under Public Private Partnership (PPP) model. The amount of such

grantwould be decided on the basis of Viability Gap Funding (VGF) given

by Central Government. The total amount of grant provided by

Government of India and State Government shall be limited to 40% of

total capital cost of ITI or Rs. 3.00 crore, whichever is less. The State

Government grant would be limited to the financing of deficit, arising from

deduction of the grant prescribed by Government of India from the total

grant (40% of total capital cost of ITI or Rs. 3.00 crore, whichever is less).

The built up area of such ITI should be minimum 2500 sg.m.

Selection of the investor shall be on the basis of minimum grant on capital

investment quoted, provided the investor meets the prescribed technical

qualifications and fulfils all the laid down conditions. Grant shall be

disbursed in 3 instalments, in the following manner:-

(1) FirstInstallment: One-third of the amount on completion of the
building construction up to plinth level,

(2) Second Installment: Half of the remaining amount on completion
of building;

(3) Third Instalment: Remaining amount after ITI is fully
established and achieved affiliation in
minimum 3 trades from NCVT.
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9.4.1.3

9.4.1.4

9.4.2.

Reimbursement of Training Fees :

The training fees of such ITls shall be decided by the State Government
and shall be given in the advertisement released for setting up ITIs by
private investors.

The Training fees shall be decided for a group of trades as per the
classification given in annexure-A.

Reimbursement of training fee by State Government for 50 percent of the
seats of the total sanctioned intake shall be made for the duration of
contract. Students for such seats would be sponsored by State
Government. State Government would review fee every three years and
thereafter reimbursement would be according to such ascertained fee. If
seats under State Government quota are not filled, private investor would
be at liberty to fill these seats but State Government shall not reimburse
their training fee.

Payment of training fee shall be made in two instalments against
submission of bank guarantee; First instalment of 60 percent of the
training fee shall be given at the time of admission and the remaining
amount after passing of students.

Reimbursement of Lodging Fees :

Reimbursement of lodging expenses of the trainees at the rate of Rs.
1000.00 per month per trainee shall be made for trainees registering
minimum 80 present attendance. No other amount than this shall be
charged from trainees. Reimbursement shall be made only for
Government sponsored trainees residing in the hostel. The private
investor shall make separate arrangement of hostel for boys and girls.
State Government after ascertaining special need of particular ITI would
provide grant for construction of hostel. This grant would be on the basis
of number of trainees sponsored by State Government. Maximum limit
ior this grant would be 50 % of the cost of construction derived according
to State Government norms. Department would fix the norms for
construction of hostels. On construction of a hostel in a particular ITI, the
reimbursement of lodging fee as above would stop.

Skili Developmeni Centres (SDCs) :

Skill Development Centres would be setup at Block headquarter or in any
other location of the Block, where there is need for such a SDC. These
cetres would impart training in at least four modules under the Modular
Employable Scheme {(MES) of Ministry of Labour and Employment,
Government of India. Training Programme shall be as prescribed by
National Occupation Standard (NOS) of National Skill Development
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9.4.2.2

Corporation (NSDC) under MES or as per the curriculum prescribed by
the State Government. Each such SDC would train a minimum of 300
trainees per annum.

(a) The State Government would facilitate availability of Government
building/ school building/ building of local bodies or autonomous bodies.
Rent of such building, fixed as per Government procedure would have to
be paid by the private investor. In absence of such facility, it is the
responsibility of private partner to arrange building for skill training.

In case a Government College Building is selected to run a private Skill
Development Centre, the students of such college shall have preference
in any one of the training programme, thereafter if the seats remain
vacant, opportunity of admission shall be given to the students of other
local Government college as per the need.

If such centre operates beyond office hours, the responsibility of
maintaining security and discipline shall rest with the concerned Skill
Development Centre.

(b) On the basis of special need of an area, State Government would
provide hostel facility for trainees of SDC. The State Government would
also consider construction of hostel, where hostel facility does not exist.
(c) State Government would provide accommodation to the trainees
belonging to Scheduled Casts, Scheduled Tribes, Other Backward
Classes, physically challenged, women trainees etc. under the existing
Government schemes for such sections.

(d) State Government would facilitate providing necessary space in
existing Government buildings to establish Skill Development Centre in
case the proposals to impart skill training is received from, not for profit
companies, set up under section 8 of Company Act 2013 or under
Corporate Social Responsibility of Company Act 2013, provided, it does
not affect the regular Government work.

Grant for Equipment for Skill Development Centre (SDC):

State Government shall provide grant of up to 25 percent of total cost of
equipment or Rs. 10 lakh, whichever is less, to the private investor. Such
grant shall be disbursed in 2 instalments:

(1) FirstInstalment : 75 percent on registration of the centre as VTP;

(2) Second Instalment : Remaining amount of 25% after passing out of
the trainees of 1st batch in each of the four modules.

Reimbursement of Training Fee (bidding parameter) :
Reimbursement of training fee of the 50 percent of the seats sponsored
by State Government shall be made for the contract duration. Selection of
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9.4.2.3

9.4.3.1

private training providers shall be done on the basis of the lowest rate of

training fee (per trainee per hour) quoted. This rate will depend on nature

of modules, cost of equipments, record of training quality and number of
trainees placed. For deciding this, the following process shall be adopted:

(1) Deciding the trades/curriculum/modules by the State Government;

(2) Fixation of fee (per trainee per hour) of such trades and cost of

equipments by the State Government.

(3) Receiving relevant information in prescribed format from private

investors.

(4) Technical evaluation of the proposals by expert committee.

(5) Soliciting financial bid from technically qualified private investors

(training providers).

(6) Selection of private investor (private skill training provider).

The training fees payable to private investors shall be fixed for three years

as per the process explained above and thereafter the above mentioned

fee shall be increased by 10 percent every year by State Government,
however private investor (skill training provider) shall continue to get the
revised training fees from the beginning as payable by Government of

India under MES scheme.

b) Payment of training fee to SDCs shall be made in three instalments

against bank guarantee;

(1) first instalment of 50 percent to be given on admission, (2) second

instalment of 25 percent after appearing for examination and (3)

remaining 25 percent grant after passing the examination.

Note:

I.  The amount of the training fee payable by the State Government
shall be the remaining amount calculated after deducting the
training fee prescribed under MES of Government of India from the
training fee approved for the private investor.

II.  These norms shall be followed till the Modular Employable Scheme
of Government of India is in operation in its current format.

Reimbursement of Assessment Fee:

Assessment fee of all the candidates appearing for MES examination

shall be reimbuised to Private Investor (Skill Training Providers) at the

prescribed rate.

Additional incentive as Placement Fees :

Private nvestor (Skiii Training Providers) shall be paid Rs. 3000.00 (per

trainee) as an additional incentive provided minimum 50 percent of the



9.4.3.2

9.4.3.3

9.4.4

9.4.5

9.4.6

9.4.7

9.4.8

9.4.9

candidates per batch are placed. This amount shall be released only for

successfully placed candidates.

“Placement” means the trainee gets a job in an organised sector

continuously for a period of minimum 6 months at a salary equivalent to

minimum wages of skilled labour as prescribed by Government of MP.

Miscellaneous:

1)  No restriction on the training fee to fill the rest of the 50 percent
seats other than the 50% reserved for State Government quota;

2)  Private agencies would be free to conduct other training courses
after class hours;

3)  After completion of 10 years, this arrangement shall be reviewed
and decision regarding further arrangements would be taken.

Reimbursement of the expenditureincurred on training of trainers :

Reimbursement of the 50 percent expenditure incurred on training of

trainers of ITIs and SDCs, established under this policy, shall be made

under the following conditions:

1)  Training of maximum of 10 trainers per ITl and 05 trainers per SDC
in every two years;

2)  Incentive foramaximum of 6 years from establishment of ITI/ SDC;

3) Training is provided in State Government / Central Government
approved institutions.

A scheme shall be prepared to hand over the management of State

Government operated Skill Development Centers to the private

agencies, on the laid down conditions.

A separate scheme shall be prepared to operate industry linked courses

and for establishment of a wing by private investor in the existing

institutions.

A scheme shall be made to encourage establishment of training centers

in industrial areas/special economic zones to meet their need of skilled

man power by the industries. Large industrial houses shall be

encouraged to establish their own ITls while investing in the state.

Government of India scheme to establish Polytechnic Colleges under

PPP mode shall be leveraged and to encourage such institutions, land

shall be given at no cost.

For increase in intake capacity, private engineering colleges shall be

encouraged to operate Polytechnic and ITI level courses in the second

shift.

In the context of industries being established in the Delhi-Mumbai
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9.4.10

9.5

[(a]
(o))

Industrial Corridor (DMIC), new ITIs shall be established and new trades
shall be offered in existing ITls located in the in the vicinity.
State Government shall reimburse all the expenses for purchase of
instruments, furniture, books, computers, etc for conducting courses in
emerging areas like Bio-Technology, Nano Technology, Robatics, etc in
existing Engineering / Polytechnic Colleges and ITls. The concerned
agency shall have the right for selection of the students but would have to
submit performance guarantee for giving cent percent job placement to
the students passing the course.

Activities of Madhya Pradesh Council for Vocational Education and

Training-

9.5.1 Under the skill development strategy, the council shall prepare a
scheme for providing certification upon testing of knowledge and
skills of a person and for recognition of such certificate for
enrollmentinto higher education in future.

9.5.2 Division and District Level Committee for Vocational Education
and Training (DLCVET) constituted under the Chairmanship of
Commissioner and Collector respectively, to assist Madhya
Pradesh Council for Vocational Education and Training shall be
made functional.

9.5.3 Private Engineering Colleges, Polytechnic Colleges, Private
Industrial Training Centers, various Government and Non-
Government Agencies, Training Centers operated by Non-
Government Organizations and interested industries shall be
encouraged to register themselves as Vocational Training
Providers under “Modular Employable Skills” scheme of the
Government of India.

9.5.4 Scheme shall be made for certification of traditional crafts like
Blacksmith, Carpenter, Masons, Potter, Cobbler, Beedi Maker,
Gau Sevak and Organic Agriculture Farmers enabling them to
earntheiriivelihood through skills in the competitive market.

9.5.5 Keeping in view the enhanced work of MPCVET in future,
provision for recruitment of consultants shall be made in set up of
MPCVET.

Establishiment of Skill Development Center— A Skill Development

Center shall be established in every un-serviced block where short term

trainings as per the local requirement shall be offered. Scheme shall be

prepared to operate Skill Development Centers in un-serviced blocks
with private investment. These SDCs shall be given incentives based on



9.7

9.8

9.9

the placement made available to the trained students.

The Department shall prepare a scheme to operate Skill Development
Centers based on Hub and Spoke Modal (a main satellite center and
other centers associated with it).

Strengthening of Existing Technical Educational Institutions-

9.7.1

9.7.2

Financial provisions shall be made to fill the vacancies in existing
institutions and equip them with latest infrastructure.

Efforts shall be made for development of infrastructure of
Government ITIs by taking loans from government resources and
financial institutions. Government ITls can be set up in buildings
where buildings are given free of cost by private persons. Priority
shall be given to establish new ITIs on the availability of
appropriate  Government buildings. Under the scheme of
strengthening of ITls, scheme shall be prepared to conduct six
trades in all ITIs and only those trades which are relevant and
aligned with industry demand shall be offered. Those institutions
that are operating in rental buildings, shall offer minimum six
trades and if required, additional building on rent shall be
arranged to increase the number of trades.

Efforts for Quality Improvement-

9.8.1

9.8.2

9.8.3

To increase competition among institutions, annual ranking and
grading of each private and public education institution shall be
done through assessment based on an open and transparent
system and on fix criteria.

An evaluation and incentive-based system shall be devised for
working of each teacher /instructor.

Academic Audits by an independent and external agency shall be
encouraged.

Training of Teachers/Trainers-

9.9.1

9.9.2

9.9.3

Long-term policy for training and knowledge enrichment of
teachers/instructors shall be prepared to increase the quality of
teaching. For training of each teacher scheme shall be prepared
based on the training need-analysis done through scientific
techniques.

A fully residential training institute/Staff Development College
shall be established in the state for the training of different level of
teachers and technical support staff, which shall conduct
programmes based on the assessment of the training needs.

QIP scheme for training of ITI instructors shall be started to
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9.94

provide the opportunity of further education to the ITI training
officers so that they get graduate level education in the fields
relevant for ITI.

Provisions shall be made to place the experts/managers/
engineers of industries in the educational institutions and the
teachers in the renowned industries for a certain period of time so
that the educational institutions and industries are benefited
mutually.

9.10 Career Counseling and Placement-

9.10.1

9.10.2

©
Fa
o
w

9.10.4

9.10.5

9.10.6

Madhya Pradesh Career Counseling and Placement Society
shall be established which shall have a website portal for the
students of educational institutions operating under various
departments of Government, to provide a comprehensive
information about educational opportunities available in the state
in the field of Technical Education, Higher Education, Medical
Education etc. The society shall conduct online off-campus
process of admission as per the demand of the various
departments. Society shall promote creativity pursuits in the
students by organizing state level competitions of different kinds
every year. Various bodies, industries, etc shall have the
convenience to advertise their job requirements on this web
portal.

Scheme shall be prepared to operate finishing schools in the
institutions, to train students on soft/life skills. Scheme shall also
be made to make pass out students employable by imparting
work skills/soft skills through the scheme of finishing schools and
to reimburse the fixed amount for each student for their
enrollmentin such activities.

Arrangements shall be made for passing on the data of pass out
students of Engineering and Polytechnic Colleges and ITIs to
employment offices and to display the same through them.
Effective implementation of the Apprentices Act, 1961 and
Apprentices Rules,1991 shall be ensured.

Scheme shall be prepared for reimbursement of fixed cost per
stugentto industry for providing facility of industrial training during
study pericd.

Scheme shall be prepared for engaging placement agency who
gives 100 percent guarantee of placement after training of pass
out stugents.



9.11

9.12

To Promote Research, Consultancy, Testing, Continuing Education
and Project Work-

9.11.1

9.11.2

9.11.3

9.11.4

Research and consultancy based programmes with industry's
cooperation shall be promoted in the institutions which shall give
opportunity of working on new technology to the students and to
make them familiar with the “World of Work”. It shall also
contribute to the income of institution. A policy shall be made by
the department to take service/maintenance/production work etc.
of various customers in training-cum-production centers of the
institutions.

Conduction of industry sponsored post graduate courses shall be
encouraged.

Conduction of continuing education programs shall be promoted
so that personnel working in industries, pass out students shall
get the facility of lifelong learning in the emerging areas. Flexible
and transparent system shall be in place to operate short-term
courses to meet the need of the industries, through which
conduction of courses in Distance Learning, Part Time mode and
on week days would be possible either in the institution or in the
industrial premises.

On the pattern of M.P. Laghu Udyog Nigam, Government ITIs/
Polytechnics/Engineering Colleges shall be authorized to do the
repair work of equipments/furniture and electricity fittings without
calling tenders.

Conduction of latest Courses in the Emerging and Hi-tech areas and
the Establishment of Institutions-

9.12.1

9.12.2

Government institutions shall be provided with seed money to
start courses on self financing basis.

Courses other than the conventional ones shall be introduced in
Polytechnic Colleges and ITls which shall prepare the youth to
avail the opportunities of employment in industries or for self-
employment. Some of the professional and occupational course
like Fashion Technology, Insurance, Retail Management,
Jewelry and Accessories Design, Real Estate Management,
Hospitality Management, Hospital Management, Transport
Management, Health Care, Medical Machine Operators, Mobile
Repairing, Airline Personnel, Banking Operations, Front Office
Management, Transportation Management, Security
Management, Civil Contractorship, Customer Care Executive,

15
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9.13

9.14

9.15

(o)
AN

c)

Medical Salesman, Share Trading, etc. need to be introduced in
ITls and Polytechnic Colleges.

9.12.3 Establishment of Engineering/Polytechnic Colleges/Private
Universities of international level in the emerging areas shall be
encouraged.

9.12.4 Institutions shall be encouraged to offer dual degree programs.

E-learning, Web-based Learning and encouragement to Distance

Education-

By ensuring optimum use of information technology arrangements shall

be made for e-learning, web—-based learning. Efforts shall be made to

establish Digital Library/Multimedia Centre in each government
institution to enable students/trainees to acquire knowledge and
understanding of international level.

Strengthening of administrative capacity and e-governance-

9.14.1 Institutions shall be given administrative, financial and academic

autonomy.

9.14.2 Affirmative action shall be taken for effective implementation of

schemes through enrichment of administrative capabilities and through

international level exposure/training of administrative staff.

9.14.3 A web-based MIS system shall be developed for better

coordination among agencies and between the Directorate and the

Department for rapid exchange of information.

Use of other government buildings for training—

Efforts shall be made to provide public buildings of educational

institutions after the class hours to other training providers. Plans shall be

made to operate three months, short term vocational courses in the
vacant buildings of selected High Schools/Higher Secondary Schools
during summer vacations.

Technical Education for disadvantaged groups-

Special schemes for providing opportunities of Technical Education and

Skill Development to the reserved categories, women and physically

challenged shall be operationalized. ITIs/Polytechnics under Eklavya

and Ambedkar schemes shall be established in the SC/ST dominated
areas through the resources of Tribal Welfare Departments. Scheme for
setting up separate educational institutions/ wing for the minorities,
people affected by the gas tragedy and physically challenged persons
shall be prepared in coordination with the Backward Class and Minority
Welfare Departrmient/Gas Relief Department/Social Justice Department.



9.17 Preparing trained Man power for Knowledge Based Economy—
Keeping in view the state government initiative for encouraging use of
Information Technology and for education, management, good
governance, development, and effective and important role of the state
government in empowerment of public and also to spread computer
literacy among the public of the state, specially youth and to make
Information Technology accessible to the common man, the state
government shall establish Madhya Pradesh Knowledge Corporation so
that people can be prepared for knowledge based society and economy.

9.18 Cooperation of International/National Institutions/Agencies/
Industries/Government Departments-

9.18.1 Technical Educational Institutions shall be encouraged to have
exchange of faculty/students and training programmes in
collaboration with the Universities, institutions and industrial
organizations of international level.

9.18.2 Efforts shall be made to develop training facilities in ITIs/
Polytechnics in the context of schemes of other departments
(which may require training), by which the beneficiaries of various
departments can reach the remote region and the sources of
income of the institutions shall also increase.

9.18.3 To make the optimum use of resources available in the
institutions, resource sharing, among the institutions, shall be
encouraged.

9.18.4 Institutions shall be able to organize specific courses/trainings
through MOU/partnership with industry to meet the needs of
specific trained manpower of the industries.

9.19 Promotion and Expansion of Technical Education-

Tours should be conducted for the students of 10th to 12th classes to

nearby Model ITls or to the Technical Education Institutions with the

objective of increasing awareness / interest in technical courses so that
more and more students are motivated to work in the fields related with
technical skills. State level and district level guidance-cum-employment
fairs shall be organized for the promotion of courses of technical
institutions.
10.0 Technical Education and Skill Development Department have been authorized to act as
per the provisions incorporated in Technical Education and Skill Development Policy-
2012.
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11.0 The Apex level 'Industrial Promotion Empowered Committee' under the chairmanship of
the Chief Minister is empowered to take decisions relating to clarifications and
amendments in this Policy.

12.0 All the proposals received under this policy through TRIFAC shall be disposed under
"Single Window System".

This docurmient is the English version of the Hindi document, which has been approved by the State Government. There
may be occasion to draw different inference(s) from Hindi & English versions. In case of all legal and other uses, the
Hindiversion of the document will be treated as authentic.
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ANNEXURE-'A'
Coursecategory:A

Non - Engineering

Architectural Assistant

Building Maintenance

Draughtsman (Civil)

Draughtsman (Mechanical)

Mech. Communication Equipment Maintenance
Mechanic Lens/Prism Grinding

Physiotherapy Technician

Surveyor

©CoNoO A WDE

Coursecategory : B

1. Carpenter

2. Electronic Mechanic

3. Electroplater

4, Fitter

5. Foundry man

6. Information Technology & Electronics System Maintenance
7. Interior Decoration and Designing

8. Laboratory Assistant (Chemical Plant)

9. Lift Mechanic

10. Mason (Building Constructor)

11.  Mech. Repair & Maintenance of Two Wheelers
12.  Mechanic (Radio & TV)

13.  Mechanic (Tractor)

14. MechanicAuto Electrical and Electronics

15. Mechanic Computer Hardware

16. Mechanic Consumer Electronics

17.  Mechanic Industrial Electronics

18. Mechanic-cum-Operator Electronics Communication System
19. Painter General

20. Pump Operator-cum-Mechanic

21. Radiology Technician

22. Sanitary Hardware fitter

23.  Sheet Metal Worker

24.  Textile Mechatronics
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Coursecategory: C

©oNoOOkA~WDNE

PR R R RRP R R
No o~wdEO

Electrician

Instrument Mechanic

Instrument Mechanic (Chemical Plant)
Marine Fitter

Mech. Repair & Maintenance of Light Vehicles
Mechanic (Diesel)

Mechanic (Motor Vehicle)

Mechanic (Refrigeration and Air-Conditioner)
Mechanic Agricultural Machinery

Mechanic Mechatronics

Mechanic Medical Electronics

Plastic Processing Operator

Plumber

Spinning Technician

Vessel Navigator

Weaving Technician

Wireman

Coursecategory: D

©CoNO WD

=
S

Attendant Operator (Chemical Plant)
Machinist

Machinist (Grinder)

Maintenance Mechanic (Chemical Plant)
Mech. Repair & Maintenance of Heavy Vehicles
Mechanic Machine Tools Maintenance
Operator Advanced Machine Tools

Tool & Die Maker (Dies & iviculds)

Toci & Die Maker (Press Tools, Jigs & Fixtures)
Turner

Welder (Gas and Electric)
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1-0  1Lrkouk (Prologue)&

n'k d fodkl dh nj dk 10% I vi/kd j[ku d fy, rdundh ,o 0;kolkf; d f*k{k d {i= e
rio of) dhvko";drk crib xb gA ;g n[k x;kg fd jkT; dh viFkd ixfr dk Bn/k Lc/k rduhdh
,0 0;kolkf;d 'Kk d fodkl B €Mk gvk gA ftu jkT;k e bl {k= e vi/kd fodkl gvk g ogk
el; QDpfyx vk Tfol 1DVj u Hi vikd futth fuo®k dk vkdf'kr fd;k gA

mPp X.koRrk; Dr f'k{kk ,0 jkeExkjkle[k 1f*kk.k miyC/k djkdj tgk ,d vk inkokfl ;k
dh dk; {kerk] mRikndrk ,o jktxkj tku dh {kerk e of) dk Huf'pr fd;k €k Idrk g] ogh mudh
vrjk'Vh; cktky e ifrLi/k dh {kerk dk Hh c<k;k €k Idrk gA mi;Dr ifji{; e rdundh 'k ,0
di*ky fodkl dk in“ke Befdr -1 I fodflr dju gr ,d lex rdundh f'i{i ,o dk*ky fodkl
utfr dh egrf vko" ; drk gA

2-0  1"BHkfe (Background)&

foxr o' e rdundh ,0 0;kolkf; d f*k{k e rio xfr I folRkj gvk gA mI nf'Vxr j[kr
foftklu vk;kxk@ , €f 0 ;k kjk rdundh ,o 0;kolki;d 'Kk d Brfyr ,o vF;oLFk 1j dfinr
fodkl d fy; vu'klk, ni gA ftue 1 dN 1ef[k vu'klkvk dk voykdu@v/; ;u uhfr fu/kj.k d
fy, vio";d gA
2-1  Kku vk;kx dh btehfu; fjx 'Kk d fy; vu'kBk vulkj vxy n*fd d nkjku Hjr e
el; QDpfjx vkj bthfu; fjx Hfolt vimVEKEx b, Ivk: d -1 e nkcgr volj
ink gku oky gA bu voljk dk vikdre yitk mBku d fy, t:-jh g fd Hkjr e
bfu; jk dn B[ ;k c<kb €k, vkj mudk Lrj Ha B/Akjk €, A
0;kolkf; d fk{kk d ekenk BLFkxr <kp dk eter dju d BkF& BKFk jk'Vh; Kku
vk;kx u {kerk c<tu d fy, odfYid <kp r;kj dju] d*ky dkjixjk dh c<rh ekx
dk ijk dju vk Jfedk dk vukipkijd rFk vIXBr {i= e if*kk.k inku dju dk
iLrko fn;k gA bue Tkotfud futh Bk>nkjh) dEl; Vj Vi r 1fk{k.K) njLFk £k{kk
Vkj LFkkun; wko®;drkvk rikk {kerkvk dk /;ku e j[kr g, ,d fodfinr ekMy
"Kfey gA
22 1200 ipo'h; ;ktuk d nf'vdk.k 1= e dk'ky fodkl ,o0 rduhdh f*iik d fo'k; e
futufyf[kr vuklk, dh xb g&
Gy  JKT; Lrgh; diky fodkl fe*ku dk i.krt f@;k"khy fd ;k €k, A
Gy  di'ky fodkl ekx Vvididjr giuk pkfg, ,o fu;ktdk@m Jixk di ekx dh ifr d
fy, mbdh 1B;p;k dk brr vikg 1j mle[kdj.k fd;k thuk pkfg,A
,uolbD;,Q d rgr rdundh Kku ,0 if*kk.k nu dh 0; oLFik dh tkuk pkig,A
fLdy boVjh vij fLdy ei dh tkudkjh fj ;y Vibe vidkk 1j j [0 €, A
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iy fk{k.k ,o 1f"k{k.k dn fo eku BLFkvk e fLdy MoyieV IVI LFkfir fd;
thuk pkig, A
Gv)  fulkuox d0;fDr;kd dk*ky fodkl d fy, BIb/kfoRrh; Dgk;rkwvFkok .k
fnyku db 0'0LFkk gkuh pkfg , A
(v)  futh {k= dh tkxhnkgh dk c<kok nu gr vudy okrkoj.k ,0 Bfo/k, nu ij
cy fn;kx;kgA
(vij  mPp f'k{kd x.kokrk B/kkj d fy, 1;k0 fd; thuk pkig,A
(i) n'k dh fo'kk vifrkd] Bkekfed ,o ik]kixdh dh vko"; drkvk rfk {k=h;
viryu ka fofflu Idk;k d chp vIlekurkvk dk nj dju d fy, uohu
BLFk, LRk dh &k Idrh gA
(viiiy  BLFkvk dk ctV dk tko/kku oLrijd ekunMk rFk ifrLi/iRed vunku ,0
di;fu'tknu d vuc/k d vi/ikj 1J gkuk pkfg,A mPp f'k{k.k ILFkvk d
;0r;Dr fk{k.k "kyd d 1" pkr *K% ifr Hotfud foRr 1kk.k I dh tkuh
pkfg, A
(x)  Ldkyjf'ki ;ktukvk di ek=k ,o0 i1gp rRk fo]kFk;k d .k db
vko® ; drkvk dh ifr dk c<kok fn;k thuk pkg, A
) fo KRGk dk f'k{k.k r=e vkj vikd fodYi rFik yphykiu miyCk djku d
fy, 1k BIXgk fodYi vidkdjr @MV ,o lelVj flLVe dk 1.k
f@;ko;u Huf'pr fd;k tkuk pkfg,A
2-3 0'k 2009 dh jk'Vh; dk"ky fodkl unfr e jkT; Bjdkj dh Hkfedk rFk mRrjnkf;Ro
fukuku By fulkdjr fd; x; gi&
(i) ikFkfedrk rrkk utfr vi;keuk& B[ ;dh ,d=nd].k dk fu/kj .kA
iy  1.kMf];k (Stakeholders) d fy, fu,ked <kpk miyC/k djkuk rik BeFkdkjh
okrkoj kfufer djukA
iy foRirEk'k.k r=] ixfirki'kd rFk 1R Tkgu <kpk fufer djukA
iv)  lkelfta Hkkxhnkjkdh {kerk dk fuek.kA
(v) Upuk i fuxgkui] eY;kadu rFk ipkj r=dh LFkTukA
(i) vrjkvh; Bg;ix dh Bfo/d inku djukA
(vii)  vgri <ip rrk x.koRrk vk*okVu r= dh LRkiukA
iy {k=fof*k'V dk*ky di 1fr d fy, dk; ;ktuk, r;kj djukA
rauidh "k ,o0 dk*ky fodkl di ufr o fuek.k e mi;Dr vu'klkvk dk Befpr IKku
fy sk x;kgA
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30 in" e rdunhdh f'kkk ,o dk'ky fodkl dk oreku ifjn";
(Present Scenerio)&

e/;in'koretu e n"k e rtth I fodkl dj jg jkT;ke 1 ,d g vkj midh fodkll nj
oreku e 10 ifr*kr 1 vf/kd gA fodkl dh ;g nj cuk; j[ku ,0 blle of) dju gr ;g WR;r
vio®;d g fd in"k e miy(/k €u'kDr] rdundh z1 1 1f°ki{kr ,0 fooLrjh; ekx d vuzi giA
;g Bofofnr g fd Bokxh.k fodkl gr rdundh {k=k e if*kf{kr] d"ky ,0 n{k ekuo"kiDr dh Hfedk
lokifj gA

oreku of*od 1fjo’k e rdutdh z i I n{k €u'kDr dh fuR; c<rhekx d vuzi in'% ,o
n°k e mudh miyChrk Huf*pr dju d nf'vdk.k 1 jkT; “iklu dh tfedk ,d Idkjiked mRijd
dh joh gA bld ifj.kkeLoz 1 oreku e In"k e 258333 10%k {kerk d NkFk 1357 rduhdh f*k{k.k
B LRk dk LRI r fdl 5k &k kuk BHko gk Bdkg ,0 in"k rdundh f*k{lk ,0 okd*kuy Viux d {k=e
,d egRoi .k "Kkf.kd gc d -1 e mHkjk gA

LLFkk dk 1dkj L[ ;k 10°k {kerk

bthfu; (jx@vkfdVDpj egkfo [ky ; 217 99262
,e-1h-,- egkfo | ky ; 62 4120

,e-ch-,- egifo Jky ; 199 21582
cl Qkek-@Mh- Qkek- ILFKk, 100 7360

ikyhvdfud egkfo | ky ; 143 27499
gkVy euteV ,o dVijx VDukykth 02 180

vk kixd 1f*k{k.k BLFK, dvkb-Vi-vikb-t 499 61130
dk*ky fodkl dun %, EMhEH; 135 37200
dy 1357 258333

in'k e rduhdh ,0 0;kolkf; d f'k{k dk fodkl xr ikp o'k e rho xfr 1 gvk g 1jUr
miytk vidMk d vulkj db {k=k e 1fr yk[k €ull[;k 1j JkT;okj miyCk BiVk e In"k Jk'Vh;
vilr 1 1N gA Je e=ky; d miylk vidM vullkj "kidh; ,o futh vibVivib dk feykdj
miyC/k LRkuk o B[k d vkdMk d vilkkg 1 in" dk LFkku n'k e 110 @e 1j gA In'k e
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vYi&voflk 1f*kk.k dk; Dek dh Hkjh ekx g ,0 orelu e doy 135 dk*ky fodkl dUnk rFkk dN
okd"kuy Vfux kokoM T lonvhinTki d el/;e 1 bl |d d if'ik.k Ipkiyr fd; €k jg gA ekuo
1ku fodkl e=ky; vk Vi[ky Hkjrh; rdund fk{kk ifj'kn Mgk o De;&le; 1j ;g
viko® ;drk ifrikinr dh xb g fd in"k e rdundh ,o 0;kolkf; d f*i{kk d fodkl gr Rofjr dk; okgh
djuk vio®;d g] fel 1 fd in"k d ;ok vifFkd fodkll e gk joh ixfr d dkj.k miyCk vol jk dk
YkiHk mBk 1dA

Jk'Vh; Lrj d vud vk]kixd IxBuk d erkullkj oreku e rdundh f*k{k.k BLFkwvk Fjk
1f°ki{kr dh &k jgh €ukiDr ckekj ,o mjkxk dhekx d vuz i rRk vif{kr x.koRrk dh ugh gA vkt
o vud , 1 0;0lk; g ftue WVR;fikd ekx g 1jUr ekx d vu z 1 if'kk.k nu dh {kerk miyC/k ugh g
VFkok ILFkvk e mId vuZ 1 11B; @e miyC/k ugh gA

in*k e Lukrd ,o LukrdiRrj Lrj dh 0;kolkf; d rdu f*k{k.k BLFkvk e of) cM ieku
1j gb ¢ IJUI’ ikylvdfud ,o0 vkbVivib Lrj 1j BLFkv I[ k| 1kB;@ek dh I] ;K mudh
miyCkrk 10°k {kerk vifn e ;g fodkl ml vuikr e ugh gAvr d , I uhfr dh vio" ;drk g tk
fofflu Lrrjk 1j ink; di & jgh rdundh f*k{kk d lex ,o Irfyr fodkl dk 1R Ikfgr dj 1dA

4-0 fe"ku (Mission)&
;g unfr afj"dr dkkyk] Kku rFik jk'vh; o virgk'Vvh; - B ell; rk aikir vgrkvk d el/ ;e
I in"d ;okvk ,o dky mlu;u d bPNd 0;r;k dk of*od 1fjn"; e thoui ;Ur jkexkjkle [k
rdubdh f*k{k ,o dk*ky fodkl d volj miyCk djkuk Bfuf*pr djxiA
50 /31 (Aim&
51  mPp x.koUk;Dr rduhdh 'kl ,0 0;kolkf;d if'kk.k d ek/;e 1 in'k d Bex
llekftd ,0 vifFkd fodkl e ;kxnku Bfuf*pr djukA

52  1In"kd ;okvk dkcnyrigb ekx d Intk e fooLrjh; 1f'k{k.k ,0 rduhdh f*k{i d
volj miyC/k djkukA

53  rdundh "Kk.ka SLRkvk ifuth {k= Bfgri e fulkfjr x.KRed ekin.Mk dk
biuf*pr djulA

54 rdundh f*k{k ,0 0;kolkf; d 1f*k{k.k d {k= e futth fuo’k vkdf'kr djukA

6-0 mnn"; (Cbjectives)&

61 in"ke rdundh 'k ,0 0;koBkf; d 1f°k{k.k 1.kyh dh mRrjiRrj mlufr gr BeFk
okrkoj .k muyt/k djkukA

62  in‘k d lelr Mcfhr 1.k ;k (Stakeholders) dk Iftefyr djr g, rdundh
f*k{kk ,0 0;koMkf; d 1f*k{k.k e foLrij dk Hfuf*pr djukA
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6-3
6-4
6-5
6-6
6-7

6-8
69

6-10
6-11
6-12
6-13
6-14

6-15

6-16

6-17

rdundh fk{lk ,0 0;kolk;d if'k{k.k e uokpkj rFk “kldh; fk{k.k @ufk{k.k
ILFkvEk d ic/ku e vikkd T vifkd futeh Hkxinkgh dk 1R Bkfigr d JUKA

vio®; drieyd vi/ikj 1j fodkl gr "Kkf.kd v/kl jpuk miyC/k djkukA

foJky; NiM pd] oreku e dk; jr Jfedk| cky Jfedk rFik , I Jfed tk 10 1 gh
vukipkiyd -1 b af’k{k.k ikir dj dk;k dk Fikinr dj jg g fdUr mudh nfkrk dk
tek.ihdj.kugh gl d if*k{k.k ,o 1ek.kidj.k d volj miyCk djkukA

1jLij fgrkd fy, rdutdh fk{k.k BLFkvk d m]Jkxk 1 fydt dk In< djukA
mlkxk dh vko*;drkd vuzi fujlrj 1kB;@ek d el/; ek I dk'ky mlu;u djuk
,0 mnh; eku {k=k e 1k kixdh 1kB; @e miyC/k djkukA

Hkjr Bjdkj Hjk Dpktyr ;ktukvk dk vikdre yiH mBkukA

rdundh 'Kk dk; ek d f@;ko;u d fy, vU; folkkxk d B Bkkuk dk vikd |
viikd nkgu d ikl djukA

rdundh f'k{k ,0 0;kolk;d 1f'k{k.k dn , Ih v/l jpuk dk fodkl djuk] &k fd
VU; follkkxk d gk ok mudh af*k{k.k r vU viko" ; drkvk dh ifr e ykb tk 1dA
0;kolkf;d ,0 1clkdh; d*kyrkvk dk miu;u djukA

Nk=k dk fo*oLrjh; dk"ky ikir dju gr 1fjr djukA

lekt d lelr oxk dk Mtefyr djr g, dk’ky fodkl ,o rduhdh f*k{kk d volj
fcuk fyxHin d miyC/k djkukA

rduhdh f*k{k ,0 0;kobkf; d 1fk{k.k d ic/ku e Dpuk ik]kixdh dk mi;kx djr
g, ic/ku dh ikynkh ,0 Rofjr vi/kfud 0; oLFkk Bfuf*pr djukA

jT; Bjdkj ,uofbD;,Q fukuy okd*kuy , td"ku DokfyfQd ku Yeod! dk jT;
e yix dju d fy, in"k fLFkr BLFkvk dk iRBkgr djxh ,o mld f@;ko;u d
fy, vko";d 0; oLFik, djxhA

njLR Kk ,0 vkuykbu 1)fr I f*i{k.k gr tMEVy Loz e ikB; ek dk miyC/k
djkukA

BLFkvk dk Jk'Vh; @vrk'Vh; ekudk d vuzi iR;k;ktu iklr dju d fy,
IRIkfgr djukA

7-0  uhfr dk nk; jk (Scope)&

rdundh

fk{k ,0 0;kolkf;d if'kk.k d vrxr Bpkfyr iek.k 1=] 1=kikf/k] mikfk ,o

LukrdiRrj Lry d Belr ikB;@e ;Fk ,e-b] ,e-Qkek] ,e-vd ] ih,p-Mi] ,e-ch-,-| cib| ch- lel ]
e-1h-,-] Miykek Qke i) rdutdh o vrdundh Bdk;k e tMiykek] vibVivib e Ipkyr VMI]
vYikof/k 1kB; @e vkin rik mlg I pkfyr dju okyh BelLr BLFik,A
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8-0 pukfr;k (Challenges)&

81

82

8-3
8-4

85

8-6

8-7
88

in*k dk ifrLi/kiRed -1 1 vU; jkT;k dh ryuk e rdundh f*k{kk ,0 dk*ky fodkll
d {k=ecgrjfodYi d -1 e LFkfir djuk

m]kxk dh ekx d vu - 1 rdutdh f*k{k ,0 dk"ky fodkl gr if*k{k.k d cgrj vol j
miyC/k djkukA

rduhdh f*k{k dh x.koRrk dk of*od Lrj ij igpku d fy, 1;kI djukA

iIR;d t-jren ;ok dk if'kfk.k d volj miy(/k djku d Bk mi;Dr jkexkj
fnykukA

vrjk'Vh; @jk'Vh; Lry d BLFkuk@fo®ofo Jky ;k dk e/; in"k e BLFku [kyu gr
vief=r djukA

fLdy efix ,o fldy xi ,ukfyfl 1 d vidky 1j rdundh -1 1 if*kf{kr €ukDr
dh vko" ;drk dk Irr vidyu rFk mid vi/ikj 1] 1kB; ek dk 1kjrk@aujhfk.k
fd ; k TkukA

vukipkyd -1 1 af'ki{kr 0;fDr;k d 1ek.ldj.k d fy, r=fodflr djukA

futh kK@t K.k ink;drivk dk ,d odfYid <ip d el/;e 1 Iftefyr dj
1 k{k.k Bfo/kkvk dk foLrkj djukA

9-0 j.kuhfr (Stretegy)& rdutdh 'k ,0 dk*ty fodkl e x.khed B/j] el=kred
of) ,omld nk;j vkj igp e foLrkj dh j.kutfré&

9-1

9-2

06

rduhdh fk{kk , 0 0;koBkf; d if"k{k.k dh igp& iR;d fodkl[M e U;ure ,d
vibVivib o dk'ky fodkl din rFk 1R;d fty e ,d ikyivdfud egkfo|ky;
LFkkfIr fd 5k gk, xk fEl T ;okvk dk LFkuh;] In*k n"k ,0 fon'k e Bkef;d ,0 ekx
Vi r 1Kk mijlur jkexkj d volj miyG/k gk TdA

fLdy efix] fLdy xi ,ukfyfl 1 ,o rduhdh tu*kfDr dh vkxkeh o"kki dh
vko" ; dvrk dk vkdyu& Bpkfyr 1kB;@ek di in" ,o0 of'od ifji{; e oreku
,0 Hfo"; dh ekx dk vkdyu] fLdy xi ,ukfyfl 1] fLdy efix viin dk dk; Brr
i ) dju d fy, FLRkxr 0;oLFk djuk rRk mjkxk d ifjn*; dk IKku fy;k
tkdi] ftu {k=k e €u'kDr ah vko";drk gk mid vu:i ikB;Je lpkyr fd;
T, XA

Hikjr Bjdk; dh Bgk;rk N vFok futh , €fl;k@ IxBuk dk vuct/kr dj mi;Dr
v/ u@if'kk.k dk; ek dk eYkduv@vd{k.k djk;k &, xk fel 1 fd Tpkfyr
11B; ek dh Mkef;drk dk Kikr id;k €k Id ,o Hfo"; dh vko®;drkvk dk
1okueku yxk;k €k B dA



9-3

9-4

vkn"k BLFkkvk et mUu; u& 1n"k dk rduhdh f*k{k ,o0 dk*ky fodkl d gcd i
e fodflr dju d fy, puh gb FLFkvk dk vkn'k BLFkk e mlu;u fd ;k €k, XA bu
ILFkvk d In<hdj.k ,0o mu;u d Hjk of*od Lrj dh if*kf{kr €ukfDr r;kj db
Tk, xh rFk budh ekdfvx ,o ckiMx 1Fkd 1 dh &, xA bu ILFkvk e U;ure 6
1B ; @ek dk Ipkyu fd;k &k, xk ,0 bu 1kB;@ek dk 1R;k;u jk'vh; ,€fl;k |
gkxkA vidkfud vkl jpuk ;o0 mkxk | thor Tid bu BLFkvk dh fof"k"Vrk gkxiA
iIR;d ILFk dk ,d {k="fo"'k e mRd"V ILFk d i e fodflr dju dk 1;k1 fd;k
th,xkA bu ILFkvk e bMLVA bLVAV; *ku bV)D"ku ivkbwvikbwvibi By ,0 m|ferk
fodkl dun gkxA ;g ILFk, mlu;u d fy, vrjk'Vh; Bg;kx ikir dj Tdxh rkfd
JK'Vh; 0 vrjk'Vh; ekudk d vuz i1 ekuo 1 Ikku fodkl dk dk; fd;k &€ IdA
;ktuk d rgr feyk e[ ;ky; fLFr vkbVivkb dk vkn®k vkoVivib e mlu;u fd;k
Tk, XKA
IHkx e[ ;ky; 1j fLRr 10 Lo*fkIh 1kytvdfud egkfo]ky;k ,0 04 Lokl
bthfu; fjx egkfo Jky; dk vin*k BLFk d -i e fd It {i= fo*k% e mlu;u djj
fodflr fd;k €k, XA
futh fuo®k dify, TkRlkgu& jkT; B1jdkj d Rifer B Bkkuk dk nf'vxr j[kr g,
,0 futh k@t kk.k ink;drkvk d vutko ,0 {kerkvk dk yitk yu dh nf'v I
rdundh f'¥{kk ,0 dkky fodkl e futh fuo’k dk 1RIkfgr fd;k tkoxkA dk'ky
fodkl d voljke rio of) ,o mbdh igp rik nk;j e foLrj d fy, futh fuo’k
dh egRoi.k Hfedk gkxtA futh fuo'k dk 1Rlkgr dju d fy, futufyf[kr
if] ;kEuk, cukb tkdj] fd;kflor dh thoxh&
9-4-1 b.MfLV';y Vifux bLVAV;V ivkbVivkbi&
vibVivib , I fodkl [k.Mk e LFkfir fd; &k;x] €gk ,ulligvh T Ic)
de I de 06 VM rFik 240 BoVk dh i0°k {kerk d dkb Hh "kl dh; ;k futh
vibVivib Bpkfyr ugh gkA vkbVivib e ,ullighivh Bc) rkd de I de 06
VM gkuk vko";d gkx feldh 10% {kerk 240 BoVk dh gkA VM dh B[k
Nk=k rFkk m | kx dh ekx d vk/ikj 1] c<kb tkoxhA
futth tkxhnkjh d virxr LRkfir fd; x; vibVivib e Ipkfyr fd; thu
oky VMk dk p;u tkboV 1kVuj jk JkT; “klu d 1jke’ 1 fd;k &k; x|
th Nk=k ,0 m]kxk dh ekx 1j vilfjr gixiA ; VMI ifjf''V&v e n"k;h
xb pkj If.k;k d virxr gkxA
9-4-1-1 Hkfe& vikbVivkb foghu fodkl [k.Mk e vkbVivikb LFkfir dju d fy; ifr
vibVivib vikdre 5 ,dM "k dh; Hfe futkyd nh €k; xiA Hfe dh yit
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vof/k 1kjHk e 30 o'kk dh gkxhA futth {k= d Vfux ink; drk Hjk 24 eghuk d
vnj Hfe 1j iLrkfor 1thxr fuo™ djuk viuok; gkxk vU;Fik Hfe Tub
"fklu e of'Vr gk tk, XA

9-4-1-2 11EhXr fuo™k 1j vunku ifcfMx 1jkenVjhé&
JKT; "kl u] tu futth Hkxinkjh 0; oLFkk d rgr LRI r fd; €k jg vkbVivib
dfy; futh{i=d Hkkxhnkjk dk 1thxr vunku inku djxA miyC/k djk;
thu oky vunku dh Jki*k] dun *kBu Kk ok; feytvh xi QfMx d vi/kj 1]
fu/kkfj r gkxhA din rFkkaT klu Hjk fn; tku oky dy vunku dh Ehek
vibVivib dh dy 1thxr eY; dk 40 ifr kr vFkok jkf*k - 1; 3-00 djM]
Ttk Hh de gk] gkxhA JkT; “kBu Hgk fn; tku okyk vunku dy vunku
ivibVivib dh dy 1thxr eY; dk 40 1fr*kr vFkok jk*k - i; 300 djkM
th th de gkt e T din "kBu Hjk fulkjr fd; x; vunku dk %Vvku d
mijkr *K% Bhek rd gkxkA
VibVivib dk U; ure fufer {i=Qy 2500 oxeiVj gkuk pkfg ;A
fuo’kdrk dk p;u mud }Hjk m)fjr 1thxr ykxr 1j U;ure vunku d
Vi/ikj 1j rdundh vgrk o fullkfjr “krk dk 1k dju 1 fd ;k €; xk A
vunku dh jkf*k fukuku Bkj riu fd* rk e nh troxhi&
(i) 1Fke fd"r § Hou fuek.k dk; flyFk yoy rd 1.k gku 1] jki*k dk

,d frokb Hkx(
@iy  fhrh; fd"r bHou fuek.k dk; i.kgku ij "K' jkk dk v/ Hix(
@iy  rrh; fd*r b vkbVivkb d i.krf LFkfir gku ,0 U;ure 03 VMI e
;ulilghvh Be) rk aklr gku 1§ "K'k Jkf"kA

9-4-1-3 1f"k{k.k "kyd dh ifrifr &
vioVivkh e fy; thu okyk if'k{k.k "kyd "kBu Hjk fukkfjr fd;k thoxk
rFik futh fuokdrk Fhjk vkbVivikb LFkfir dju d fy; tkjh fd; thu oky
fokkiu e n"kk; k €k, xkA
if* k. val ifjfkvav e nh xb VM d oxk d vik/ikj 1 VM d leg gr
fullkjr fd ;k ThoxkA
JKT; "Bu gk dy 10%k {erk di 50 1fr*kr Bk d af*kfk.k "kyd dh
iirify vuc/k dh vof/k rd d fy; n; gkxhA bu Bivk gr Nk= JkT; “klu
Hykak;kfer fd; thoxA JkT; "kKlu }jkfu/ kiyr dh xb if*k{k.k "kyd db
Be{lk 1R;d e o'k d vrjky e dh thoxh ,o0 1f*kk.k "kYd dh ifrifr bl



rjg iut fulkfyr *kvyd d vidkj 1j gkxtA ;fn JkT; “kBu gr fulkkfjr dkv

dh BRI ugh tkjrh g rk , Ih fLFkfr e futth fuo™kdrk bu BhVk 1j 10" nu

gr Lor=gkx] 1jUr jkT; "kklu bu Nk=k d #f*k{k.k "kYd dh ifrifr ugh

djxkA

1f°kk.k "kyd dk Hxrku cd xkjvh ek dju 1j nk fd*rk e fd;k €k; XA

ier fd"r e 1f"k{k.k "kYd dh 60 ifr"kr jkf*k] 10"k gku 1 n; gkxh rFkk "K'k
"k afk{k KRk k d mRrh.k gku 1§ nh &K XRA

9-4-1-4 yk,ftx "kyd dh ifrifr&

9-4-2-

JkE*k o 1k; 1000 ifr ekg ufr af*k{k.kFh d eku 1 80 ifr°kr dh mifLFkfr
gku 1j ykfeEx 0;; di ifrifr dn €;xiA bl d vfrijr vU; dkb jk"k
kKK T ugh yh €koxiA ;g jkf*k doy "kBu gk 1k;kFEr Nk=kokll e
Jou oky 1 Kk.kfFk;k d fy; gkxhA bl d fy; futh fuo® kdrk dk Nk=k ,0
Nk=kvk d fy; TRd&IFkd Nk=kokl dh 0;oLFkk djuh gkxtA JkT; *kklu
Hyk vikb-Vi-vikb dh fof*k'V vko® ;drkvk dk n[kr g, Nk=kokl fuek.k d
fy; vunku miyCk djk;k €h;xkA g gk jkT; "Klu }jk ik;kfer
kKRG ko dh Bk d vk 1 gkth vunku dh vikdre Ihek] "iklu
Hyk fulkkfjr ekin.Mk d vulkj] fuek.k dh dy ykxr d 50 1fr*r rd
gkxtA Nk=tokl d fuek.k d exin.M follkx Hjk fulfjr fd; tk;xA
Nk=kokl fuek.k d mijiir "klu Hjk ykex Qhll dk Hxrku ugh fd;k
Th; XKkA

dk"ky fodkl dUn:, IMhETH&

di*ky fodkl dun] fodkl [k.M e[;ky; vFkok fodkl [k.M d fd I Ha
LFkku 1) LFkfir fd; €k Idx tgk bl dh vko® ; drk gA bu dunk Hjk Hkjr
Ijdij Je ,o0 jkexkj e=ky; Hjk fulfjr eiM;yj ,Elyk;cy Ldhe
i,eb, I4d rgr de 1 de pkj eiM; YL e if'k{k.k Bpkiyr fd; tk;xA
if"k{k.k 1kB; @e] ,e-b-, 1- d rgr u'kuy dey Migy 1elV dkikj ku Fkjk
fulkfjr u®kuy viD; 1 kuy LV.MT vFok jKT; “kBu Hjk fu/lkfjr 1kB; de
vu lkj gkxA bu dUnkeU ure 300 vkond |frok if*k{kr fd; €k; xA
vi kTS “kkBu Hjk "kBdh; Houk@Ldy vFkok LRkuh; fudk; wFok
LofoRrh; BLFkvk d Houk dkmlyC/k djku dh 0; oLFkk dh &k ; xhA bu Houk
dk fdjk;k “klu Fk fulkkfyr i.kyn d vulkj futth fuo'kdrk }Hjk n
gkxkA Hou dh 0; oLFkk 1k; 0V 1kvVul dh tckonkjh gkxhA

;fn "kl dh; egkfo Jky ;k dk p;u futh dk*ky fodkl dlz d Ipkyu gr
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fd ;k thrk g rk mDr "k dh; egkfo Jky; d fo|kFk;k dk fdlh ,d cf*kk.k
gr ckrkfedrk nh tkoxh rRi‘pkr LFku fjDr jgu 1j ko™ ;drkulkj
LFkkuh; wU; “kBdh; egifolky; d fo]kFk;k dk volj fn;k thoxkA
di;ky;hu le; d vfrijr ;fn de Bpkfyr gkrkg ric 1j{i , ovu'kklu
Ic/inkf;Ro Dcf/kr dk*ky fodkl die dk gkxKkA
ch {k=h; wvko";drk dk n[kr g, JkT; "kBu Fkjk Nk=kokl dh Bfo/kk
miyC/k djkb k;xhA gk Nk=kokl dh 0;oLFk ugh gkxh ogk JkT; “klu
Nk=kokl fuek.k 1j H fopkj dj TdxrA
W kTS “kkBu Hjk vulfpr thfr] vullfpr tutkfr] vi; fiNMk ox |
fulloreu] efgykvk vifin if'k{k.;ffk;k d fy; JkT; "klu db 1pfyr
;ktukvk d rgr d jgu dh Efo/kk nh ;XA
ink diuh vikfu;e] 2013 d vuNn&8 d rgr LFkfir xj yktk dekuokyh
difu;k I rFk diuh vikfu;e 2013 d vrxr clir dkikjVv B1k'y
fiLikiLcfyVh virxr dk'ky cf*i{k.k ¢nk; dju d fy; ckir ¢Lrkok d
f@;ko;u d fy; jkT; Bjdkj dk*ky fodkl dle LFkfir dju d fy;
vio';d fo]eku "kl dh; LFku miyCk djk Bdxk] c'kr fd bl fu;fer
Kl dh; dk; e dkb ck/ik u gkA

9-4-2-1 dk*ky fodkl dun d midj.k gr vunku&
JKT; "kBu Hjk dy midj.k dh yixr dk 25 ifr*kr  vFok - i; 10-00
yk[k €k Ha de gk futh fuo®kdrk dk miyC/k djkb €k; XA ;g vunku nk

fd"rke fn;k tk;xkA
% iFke fd"ri& dun dk 0ghivhih d -1k e 1tddr dju ij vunku dk
75 1frr(

12%  f}rh; fd*ri& pkjk ekM; YD d iFe cp d 1 kk.kfFk;k d mRir.k
gku 15 vunku dk "K' 25 1fr*krA
9-4-2-2 1f*k{k.k "kYd dh ¥friafr ifctMx 1jkehVyh &

v "Kelu Yk akckier 50 1fr ke Ik d fkk.k "kyd dh ifrifr vuc/k di
vof/k rd d fy; n; gixiA fuo'kdrk dk p;u U;ure af*k{k.k "kyd lifr
k(KRR 2 Z0VkR db n*ikb nj vu By gkxkA ;g nj ekM; YT dk 1dij]
medj.k dh dher] 1f*k{k.k x.koRrk d witky [k rFk 1fk{k.kkiFk;k d fu;keu
dh B[k 1 1) vilkfyr gkxiA mDr d fu/kkj.k d fy; futukulky ifd;k
Vviukb tk; xH&



ukVi& 1-

@ JT; klu HgkvMI@1kB; de@etM; Y dk fu/kj K
) JkT; “kBu Fgk VME d fy; OO0l afr af*k{k.KFh 1fr A0Vk njk
rrk midj.k dh yikxr dk fu/kg .k
(3)  futhfuo'kdrk I fu/kkfjr QkeV e thudkjh 1kir djuk
4  fo'kkK Rfefr Hjk rdundh eY;kdu(
5)  rduhdh eY;kdu e mi;Dr ik; x; futh fuo'kdrkvk 1 foRrh;
fufonk Tkir djuk(
6)  futhfuo'kdrkifLdy Vfux ink; drki dk p;uA
futh fuo'kdrk dk n; if'k{k.k *kyd dk fulkj.k riu o% d fy;
mijkorkulkj gkxk ,o rRi"pkr JkT; “kBu Hjk ifro’k mDr jkf'k e 10
ifr'kr dh of) dh tk;xh 1jUr futh fuo™kdrk Ldy Viux ink; drk: dk
Hijr 1jdkj dh eiM;yj ,Elyk;cy Ldie d rgr if'k{k.k "kvd dn ifrifr
dh ;Fik Bf/kr nj akghk B gh 1kir gkxiA
ch dk*ky fodkl dunk d 1f"Kk.k "kyd dh 1frifr riu fd*rk e cd xkjVh
dfo:} dh th; xmA
Wk 10%k 1 50 wfrkr] 12t 1jh{kk e Bftefyr gku 1) 25 1fr'kr rFik 43t
mRrh.k gku 1j 25 1fr'kr A
JKT; "KkBu Fgk nh gku okyh 1f*k{k.k "kvd dh jkf*] futth fuo®kdrk dh ekl; dh xb
i k{k.k "kyd dhjkf ke 1 Hgr 1jdkj Fgk eiM;yj LElyk;cy fldy ;ktuk d
ror fu/kkfjr af*k{k.k "kyd dh jki*k Avku d miaghUr k' if*k{k.k "kyd dh jkf*k gkxhA
;0 ekin.M rc rd yikx gkx tc rd Hkr 1jdkj dh eiM;yj LElyk;cy Ldhe
viu orefu Loz ke Ipkyr gkxiA
9-4-2-3 1jh{kk "kYd dh ifrifr&
, 1 Belr 1f'k{k.kfFk; k €k exM;yj LElyk;cy Ldie dh 1ji{kk e cBx mud
fulkfpr aghfkk “kyd dk Hxrku futeh fuokdrk ifLdy Viux ink; drk: dk
fd ;k €h; xKkA
9-4-3-1 Iy helV "kYd di - Ik el virfjDr 1kR Tkgu&
futh fuo“kdrk ifLdy Viux ink;drk% dk jkfk - lk;k 3000 1fr af*k{k.kkF
d eku I virfjDr 1Rlkgu jki*k nb €k;xt] ;fn mud Hjk de I de 50
ifr'kr 1fr cp] 1f"k{k. kkfF; kdkjktxkj e fuskftr fd;k €h;A ;g k'
doy 1Qyrk 1od fu;ker 1fkfk.kfFk;k dh B[ sk d ki) 1] gh gkxhA
fuskeu iy lelVi 1 riji; g fd if" {k.k d mijkr viond dk vixukbT™
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12

10Vj e fdlh ,d dEiuh e yxkrkj U;ure Ni ekg di vof/k dk jkT; “klu
Hykfuldr d*ky Jfed d lerY; ikfjJfed ikir giA
9-4-3-2 fofo/k&
@  JkT; “klu d dkv dh 50 1fr*kr Bavk d virfpDr "k% 50 1frokr
Ik dkHgu d fy; af'k{k.k "kyd dk dkb c/ku ugh gkxk(
any  futh, €Ul d{kk mijkr vU; 1fkk.k nu d fy; Lor= gkxk(
@iy 10 o'k dh vof/k di Bekilr 1y bl iko/ku dk eY;kdu dj vixket
0; oLFkk dk fu.k; fy 5k €k; kA
9-4-3-3 ;ktuklrxr LFkfIr vib-Vivib ,o0 dk’ky fodkl dink d if*kkdk d
'Kk dh ykxr d 50 ifr'kr 0;; db ifrifr fuEufyf[kr “krk ij db
T xh&
1 vikdre 10 1f'k{kd 1fr vib-Vi-vib- ,0 5 1f'ikd 1fr , IMhlD
dk 1f"k{k.k 1R; d nk 0"k e(
2- skeuk BLFk dh LRkiuk | vikdre Ni o'k d fy 5
3 1f°Kk.K] JkT; @dun 1jdkj Hjk vuekinr FLFkvk eA
9-4-4  JkT; *klu Hjk Bpkiyr dkky fodkl dink dk ic/ku futh ,tlh dk
fulkfjr “krk 1j Bkiu gr ;ktuk cukb €k, xhA
9-45 fo]eku BLFkvk e futth fuo™kdrk Hjk bMLVh fyd ikB;@e@,d fox
Ipkfyr dju d fy, 1Fd I ;ktuk cukb €k, xhA
9-4-6  m]kxk }kjk mudh rdundh tu*kDr dh vko® ;drk dh ifr d fy, vk]kixd
{i=k@fo"k'k vkfFkd 1{k=k e 1f"k{k.k dunk dh LFkkiuk dju gr 1iRIkgu nu
d fy, 1Fkd ;ktuk cukb €k, xiA cM vk kixd %jkuk dk in*k e fuo’k djr
le; ghLo; vkbVivib [kkyu gr 1R kigr fd ;k €k, XA
9-4-7 Har bjdkj dh ahihih ekM d rgr ikytvdfud egkfoJky; LFkfir dju
dh ;ktuk dk vika 1 vikd yitk yu dk i sk fd 5k €k, xk 0 ;kEukrxr
LFkfir dh €ku okyh NLFkvk dk 1iRIkgu nu d fy, fui*kYd Hfe nu dk
1o/ku fd 5k tk, xkA
9-4-8 10 {lerk e of) d fy, futh bthfu;fjx egkfo|ky;k dk f}ri; 'KV e
siyvdfud ,o0 vkbVivib Liry di BLFk Bpkfyr dju gr iiRRkfgr fd;k
T, XkA
9-4-9  Mh-,e-vkb- I dkjiMkj {k= e LFtkfir gk jg mkxk d ifji{; e uohu vkb-Vh



9-5

9-6

Vib- LR r dju d BkFk BKFk , 0 utnidh vikb-Vh-vikb- e ekx vik/kfjr uohu
VMI ke fd ; &, xA

9-4-10 fo]eku btthfu;fjx@ikynvdfud egkfo Jky;k ,0 vkbVivib e mnh;eku
{i=k €1 fd ck;k&VDukykth) uuk&VDukykth jkckivDl viin e 1kB; e
ikjk dju ,0 mudk Ipkyu dju gr midj.k| Quhpj] iLrd] dEl;Vj
vikfn 1 gku oky 0; ; dh "kr afr*kr afr jkT; “kBu Hjk dn €, x0A Lcfihr
,elh dk fo | kF;k d p;u dk vilkdkj gkxk ,0 mUg 1kB; @e mRrh.k dju
1 "kr 1frokr jkexky fnyku dh 1jQkje I xkjVh nuk gkxhA

e/; in"k0;kohkf; d fk{kk ,o 1f*k{k.k 1fj"kn dh xfrfof/k;k dk foLrkj&

9-5-1 fLdy MoyieV dh j.kutfr d rgr fd I Hh 0;Dr d Kku vkj fLdYl dh
VILVX mijkir] mid iek.kidj.k dn 0;0LFk dju  rFkk mDr iek.k 1= dk
Hfo"; e mPp f*k{k e ukekdu gr ekl; fd; tku dh ;kEuk 1f)"n Hjk cukb
th, XA

952 e/;in"k 0;kobkf;d fi{kk ,0 1f"Kk.k 1fj"%n 1 Bcfhr foflu dk;k dk
IEikinr dju d fy, Dgk;d Befr;kd zlke BEHkx Lrj rfk fEyk Lrj
1j @ele IHkxh; vk;Dr ,o feyk dyDVj dh v/;{krke xfBr Ifefr;k
dk f@;k*khy fd ;k €k, kA

9-5-3 futh bUtthfu;fjx egkfo Jky ;K 1kfyVvdfud egkfo]ky ;K futh vk]kixd
17k{k.k dUnk] foftkiu "kl dh; ,0 xj "kBdh; ,€f0;K xj Djdkjh FLRkvE
Hk Tpkfyr 1f7kk.k dunk ,0 bPNd m]kxk dk Bkjr 1jdkj dh "ekM;yj
LElyk; ey fLdYl® ;ktukrxr okd’kuy Viux ikokbMj d -i e ithdr
dju gr ikRbkfgr fd;k €k, xkA

9-5-4 1jujkxr guj ;Fk ykgkj] c<b] jktfel=h] dEgkj] ekph] chMh cuku oky] xk
lod] tfod [krf] bR;kn d 1f’k{k.k d 1ek.kidj.k dh 0;oLFk dh &k, xh
fell o ifrLi/iRed cktkj e viu di’ky d el/;e 1 vithfodk vtu dj
1dA

9-5-5 ,eifltoV d dk;k d Hkfo"; e foLrkj dk nf'Vxr j[kr g, dIYVWVI j[ku
dk tko/kku ,ethlhoV d BV&vi e fd ;k &k, XKA

fLdy MoyieV 1Vj dh LFkiuk& iR;d vulfolM fodkI[(M e ,d fLdy

MoyieV BVj dh LFkiuk dh &k, xh €gk LFkuh; vko® ; drkulkj vYikof/k af*k{k.k

Ipkfyr fd;k € 1dA vulfolM fodkl [kMk e futth fuo™k I fLdy MoyieV 1Vj

Ipkfyr dju dh ;ktuk cukb €k, xhA bu , IMIER dk if*kf{kr Nk=k dk Iy leV

miyCk djku d vidkj 1§ TR Bkgu fn sk €k, XKA

13



9-7

9-8

9-9

14

dk*ky fodkl dunk dk Ipkyu gc , .M Likd eiMy #,d e[ ; din BVykbV ,0 vU;
ml 1 €M g, dini d vidkj 1J dju d fy, folkkx ;kEuk cuk, xkA
fo] eku rduhdh f*k{k.k BLFkvk dk Iin<hdj.k&

9-7-1

9-7-2

9-7-3

fo] eku BLFkvk e fjDr ink di ifr ,o0 uoture v/l jpuk miy(k djku d
fy, fokrn; B Rkhuk dk tko/kku fd ;k &k, xKkA

"1 dh; vkahvkb dh v/ikljpuk dk fodkl “ikBdh; 1 Rkkuk o foRrt;
I LFkkuk 1 ikr dj] fd; tku dk 15kl fd;k €k, %A ;fn futh 0;Dr; k
Hik Wi dh; vkahvkb d fy, furkyd Hou miyCk djk;k krk g] rk

Houk e "k dh; vibVivib LFkkflr dh € IdxiA mi;Dr "kidh; Hkou
miyC/k gku 1j mBe uohu vkbVivib [Kyu dh ikFkfedrk nh €k, xhA
vibVivib d In<idj.k d vrxr lelLr vibVivib e 6 VM rd Ipkfyr
dju d fy, ;ktuk cukb tk,xh ,0 ogh VMI Ipkiyr fd; €k, & fd
tklfxd gk ,0 mkxk dh ekx d vu=zi gkA €k BLFk, fdjk; d Hou e
Ipkfyr g ogk 6 1 de VM Ipkyr gku ij virfjDr fdjk; d Hou dh
0;0LFk dj VMT c<k; tk,A

X.kRed L/kj dify, 15k1&

9-8-1

9-8-2

9-8-3

£k
991

9-9-3

BLFkvk e TjLaj ifrLi/k dk c<ku d fy, ,d [kyh vkj ikjn*ih 1.kyh d

Viikj 1 1R;d futh ,o Dkotfud fi{k.k FLRkvk dk fulfjr fenvk 1j

eY;kdu dj okf'%d jfdx ,o xfMx dh &k, xhA

iIR;d fi{kd@if'k{kd d fy, eY;kdu ,o0 1Rbkgu Vikkdjr dk;i.kkyt

fodflr dh €k, XA

Lor=,0 ckg; ,€fl;k Hjk "Kkf.kd vitMV fd; tu dk 1iREkgr fd;k

Tk, XKkA

ak@ if k{kdk dk 1 k{k.k &

f*i{k.k dh x.koRirk e of) d fy, Pikdk@if"k{kdk d 1f’k{k.k ,0 Kku Fo/ku

dh ,d ntkdkfyd utfr cukb &, xIA oKkfud rdund I fd; x; Viux

ulM ukfyAR B d ik 1 1R;d fi{kd d if*k{k.k dh ;kEuk cukb tk, xhA

in“k e fofflu Lirjk d fi{kd@1if*k{k.k ,0 Bgk;d rdundh vey d if*kk.k

d v, ,d i ket wkoklh; 1f*k{k.k ILFku@ LVkQ MoyieV dkyt dh
LFknuk dh &k, x| € fd 1f k{k.k dh vko" ; drkvk d vkdyu d vi/ikj 1]

dk; @el dk kayu djA

vibvivib d if*i{kdk dk Hb mRrjiRrj 'Kk d vollj inku dju d fy,



9-9-4

D; vibih Ldhe ikjHk dh tk,xh fET T fd o vkbVivib d fy, mi;kxh {k=k e
Lukrd Lrj i f*k{k ikir dj 1dA

mlkxk d fo'iK@eutl@bthfu; I dk f*k{k.k ILFkvk e ,0 fKkdk dk
ifrf'Br mjkxk e ,d fuf*pr vof/k d fy, LRkuu dju dk iko/kku fd;
th,x] fEl b fd f*kk.k ILFk, ,o m]kx ijLij yitkfor gk 1dA

9-10 dfy;j dkmlfyx ,olyleV &

9-10-1

e/;in"k dfj;j dimlfyx ,.M lyleV FklBk;Vh di LRkiuk dh &k, x|
feld vrxr "lu d foftklu fobkkxk d virxr Bpkiyr fk{k.k ILFk vk d
fo]kFk;k d fy; oc vilfjr 1kvVy dk fuek.k €gk fo JkfFk;k dk in*k e
rdundh K] mPp KK fpfdREk kK] vk;% d {k= e m|yC/ fi{k d
voljk dh ,dtkb tkudkjh miyCk gkxhA ;g BkBk;Vh folkkxk di ekx
vulkj vikludre vkuykbu vkQ dEil 1)fr I 10"k dh dk;okgh djxhA
BkBk; Vi Nk=k e 1tukRed 10offr dk c<kok nu d fy, ifro’ fo | kFk;k d
fy; fofflu idkj dh ifr;kixrk, In"k Lrj ij vi;kitr djxiA foftkiu
fudk; K mJkxk vifin dk viu jkexky dh vio® ; drkvk dk foKkiu ocikVy
1j foKkfir dju di Bfo/kk jgxnA

9-10-2 fo|kFk;k dk HkIV@ykbQ fLAYR dk 1f'k{k.k nu gr BLFkkvk e fQfuf'kx

LAYl Dpkiyr dju dh ;ktuk cukb &k, xhA mRri.k fo | kFk;k dk fu;ktu
;K cuku d fy; od fLAYR@ BKJV fLdY N dk 1f*k{k.k fQfuf*kx LAYl d
et/;e 1 nu d fy, ifr Nk= fulfjr Aujk*k dn ifrifr dju dh ;keuk
cukb &k, xhA

9-10-3 jkExkj dk;ky ;k dk bthfu; fjx ,0 ikyhvdfud egkfo |ky; rFik vibVivib

9-10-4

mRrh.k fo JkfFk;k dk Mkvk miyC/k djku ,0 inf'kr dju dh 0;oLFkk di
Tk, XIA

1Kk vilkfu;e 1961 rRk 1f7k{k fu;e 1991 dk iHkoh f@;ko;u Huf’pr
fd ; k &k, XkA

9-10-5 fo|KkFk;k dk v/;;u voffk d nkjku vkkixd 1f'k{k.k di Tfo/kk miyCk

9-10-6 ,

djku 1j 1fr Nk= fukkfjr fAujki®k dh ifrifr] mkxk dk dju dh ;ktuk
cukb &k, xhA

Ih futh lyleV ,thh dk vucthr dju d fy, ;ktuk cukb &k, xn €k
mRrh.k fo [k k dk af*k{k.k magkUr 100 afr*kr jkexky dh xkjVh nrh gkA
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9-11

9-12

16

fjlp] dlYVilh VILVX] Brr f*k{kk ,o 1k€DV od. dk c<kok&

0-11-1 DLFkkvk e mjkxk d Dg;kx T "Wk ,o dBYVIN 1jd dk;@ek dk c<kok
fn;k gk, xk fEl D Nk=k dk ub rdund 1j dk; dju ,0 "oYM vkQ od* I
K dju dk volj feyu d BkFk BLFkvk d vk; d L=kr Hh c<xA BLF
fLFkr - Vfux&de&ikMD*ku  BVy dk  foftklu  xkgdk 1
Ifol@eVul @ikMD*ku vikin d dk; yu gr folkkx Fkjk uhfr cukb €k, x1A

9-11-2 mkxk Hjk wk;kfer LukrdiRry 1kB;@ek d Ipkyu dk 1iRIkgr fd;k
Tk, XKA

9-11-3 Irr 'k dk;@ek d Ipkyu dk c<kok fn;k €k, xk fEl T fd m]kxk e
dk; jr depkfj;k] mRrh.k fo JkfFk;k dk uoture {k=k e thou 1;r v/;;u
(Fifelong lerning) di Ho/kk miyCk djkb € BdA m]kxk dh
viko' ; drkvk dh ifr d fy, vYikof/k ikB; @ek dk Ipkyu dju d fy, ,d
yphyh ,0 1kjn"kh 0; oLk cukb &k, xh fEB T njLFk 1)fr 1] v'kdkfyd
sie] lirige dN fnu ;km]kxk d ifj b e 1kB; @ek dk Ipkyu BHo gk
1 dxiA

9-11-4 e/;in’k y% m]kx fuxe di rt i1j midj.k@Quhpj dh ejter rFik
fceyh fQfVvx wkin dk;k gr “kidh; vibVivib@ikytvdfud@
bthfu ; fjx egkfo Jky ; dk fcuk fufonk cyk; dk; dju d fy, JkT; “klu
1 vi/kdr fd, thu dh dkjokb dh &k, xIA

mnh;eku ,0 mPp rdund d {k=k e: uohu 1kB; ek dk bpkyu ,o DLFkvk

dh LFkki uk&

9-12-1 "ikldh; DLFkvk dk LofoRrt; vi/kky 1j 1kB;@e ikjik dju gr BiM eut
fn; thu dk Tko/kku fd ;k €k, XKkA

9-12-2 thytvdfud egkfoky;k ,0 vikbVivib e ynd | gvdj dN , 1 1kB; e
ikt fd; tk,x] fel 1 ;okvk dk viffkd {k= e gk jg ifjoru d dkj.k
m]kxk e JkExkj vikok Lo&jkexkj d u, voljk dk 1ku gr r;kj fd;k &
IdAdN , U 0;kolkf;d ,o thfodk vi/kfjr (QCUPATIONAL) 1kB;@e Q’ku
VOukyktt] b skl fjVy euteV] Toyjh M ,1EjhE tMEk; U] ]y
bLVV euteV] giiLifVynvh euteV] giLiVy euteVj] ifjogu] gYFk
d;ji efMdy e'lu vkijV ] ekckoy fji;fjx] ,;jykbu 1luy] cfdx
vki k] YV VHQT euteV] VKKVt euteV] fID;fjVh euteV]
flfoy dlVDVjf’kij dLVej d;j ,DtiD;fVo] efMdy IYleu ,0 'k;j
ViMx vikin g} feudk vikbVivib ,o ikyhvdfud egkfo Jky;k e tkjhk fd;



9-13

9-14

9-15

9-16

9-17

thu dh vko" ; drk gA
9-12-3 mnh;eku {k=k e vrjk'Vh; Lrj d bthfu;fjx ,o tkytvdfud egkfo | ky; @
futhfo*ofo Jky; [kyu gr 1R Ekgu fn;k €k, XA
9-12-4 NLFkvk dk M;y fMxh dk; @e pyku d fy, 1RBkigr fd ;k €k, XkA
b&yfux] oc cLM yfuix ,o njLFk fk{kk dk 1kRBkgu& Bpuk ik]kixdh dk
vikdre mi;kx Huf*pr djr g, b&yfux] oc cLM yfux dh 0; oLFik, dh €k, XA
vrjk'Vh; Lrj dk Kku ,0 thudkjh iR;d fo | krn@af k{k.krkh dk By gk 1d
bify, iR;d "kidh; ILFk e tMEWVY yk;cjh@eYVherfM;k V) dh LFkkiuk d
1;k0 fd; €k, xA
1"kl fud {kerk dk In<hdj.k ,0 b&xouil &
9-14-1 BLFkkvk dk 1"k B fud] foRrh; ,0 "k{kf.kd Lok;Rrrk inku dh &k, XA
9-14-2 ;keukvk d itkon f@;ko;u gr 1*klfud {kerkvk dk Bo)u djuk ,o0
1°klfud vey dk vrjk'vi; Lrj dk vuto@if'kk.k inku dju d fy,
iHikon dk; okgh dh &k, xhA
9-14-3 ILFkvk d e/; cgrj rkyey ,o0 Ipkyuky; rFik follkx d chp cgrj
lelo; vk Dpukvk d Rofjr vinku&inku d fy, oc cLM ,evkb, I 1.kyh
fodflr dh k, xhA
it kk.k d fy, vU; "kkBdh; Houk dk mi;kx& Bkotfud fkk.k ILFkvk d
Houk dk dflkvk d migkir vU; 1f7k{k.k Ink; drkvk dkmiyCk djku dk ;K0 fd ;&
Tk, XA xn'e dkytu vodk’k d le; fo]ky;k d fjDr Houk e <kb&riu egiu d
vYi vof/k d 0;kobkf; d if’k{k.k d dkil 1 pfunk okb Ldy@gk;j 1d.MjhLdyk e
I pkfyr dju gr ;ktuk cukb €k, XA
ofpr Iegk d fy, rduhdh f'k{k& wvkjf{kr ox] efgyk,] fuilOrtuk dk
rdund fk{k o di*ky fodkl d volj miy(k djku d fy, fo'l'k ;kEuk,
Ipkfyr dh &, xiA ,dyl; ,0 vicMdj ;ktuk d vrxr vulfpr tkfr ,o
tutkr cng; {k=k e vifnetkfr dY;k.k folkx d B Hkuk B wkb-Vi-vib-@
tkynvdfud Bpkfyr fd, &, xA vYil[;di x1 =kInt 1 tHkfor 0;fDr;k rFk
fuiloreuk d fy, 1Rd "kif.kd ILFku@fox Dpkfyr dju d fy, fiNMk ox ,0
VYT L[ ;d dY;kk folkx@x 1 jkgr folkkx@ Rkekied Usk; folkkx | Belo; fd;k
Tk, XKkA
Kku wik/kkfjr vFO;oLFk di fy, 1fkf{kr €ukiDr dk ri;kj fd;k €thuk&
in'k e jkT; "klu Hjk in’k e Tpuk akJkixdh d mi;kx dk c<kok nu ,0 Fpuk
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ik | kixdh dh 7k{k] 1c/ku] 1’kkBu] fodkl ,0 tulkekl; d I’kDrdj.k dhfn’k e

iHkon ,0 dkjxj Hfedk dk nf'Vxr j[kr g, rFk in’k dn turk ,o fof’k'Vrkj 1j

;okvk dk dEl; Vy Bkkj cuku d fy, rFk Bpuk ik]kixdh dh igp vke turk rd

igpku d fy, e/;in' ukyt dkikj'ku di LRkiuk db &, xt f€ll fd Kk

Vit Lekt ,o vFO; oLFkk d fy, yixk dk r;kj fd sk €k IdA

9-18 wvrjk'Vh; @jk'Vh;  DLFkvk@, €f1;k@m | kxk@ kkBdh;  folkkxk I
19;kx&

9-18-1 rdundh f'k{k.k FLFkvk dk vrjk'Vh; Lrj d fo*ofo]ky;k BLFkvk ,0
vk]kfxd IxBuk d Bk QdYvh ,DIpt] LVMV ,DIpt ,0 Vonfux
dk; @ek gr 1R Ikfgr fd ;k €k, xkA

9-18-2 wU; fotkkxk dh ;ktukvk d kayu d Inf e lftle 1f’kk.k dh vko’ ; drk
gk vko’;drkulkj 1f7kk.k dh 0; oLFk vkbVivib@ ikytvdfud e fodflr
dju gr ikl fd; &, x fell ,d rjQ fofflu fonkxk dh ;ktukvk dk
yitk njLFcvpy rd igp 1d ,o0 BLFkvk dh vk; d L=kr B c< BTdA

9-18-3 ILFkvk d ikl miyC/k Blkkuk d vikdre mi;kx gr BLFkvk d e/;
fj BkD "k; fjx dk c<kok fn;k €k, XkA

9-18-4 m|kxk dh fof*k'V 1f*ki{kr €ukDr dh vko ;drkvk dh ifr d fy, BLFK,
mlkxk 1 H>nkjh@,evk; dj fof*k'V 1kB; @ek@if k{k.k dk Fpkyu dj
1 dxA

9-19  rdundh fk{kk dk 1pkj ,or nlkj& 1000 I 1200 d{tk rd d Ldy d Nk=k dk

Behi dh vin® vkb-Vi-vikb- ;k rdundh f*k{k.k ILFku e He.k djokuk fE1 T mudh

rdundh ikB; @ek e thx - dri@vfHk:fp e of) gk ,0 vikd I vikd Nk=Hfo";

e rduldh di’ky I €M {k=k e dk; dju d fy; ifjr gk 1dA rduhdh BLFkkvk d

1B;@ek d 1pkj 10kj gr JkT; Lrj ,o0 fEyk Lrj 1j ekxn’ku& I g&fu;ktu eyk

dk vk; ku fd 5k Tk, XA

10-0 rdutdh fk{k ,0 dk*ky fodkl foilkx dk ufr 2012 e fd; x; iloMuk d vuzi dk;
1ikinr dju gy vikdr fd;kx; kA

11-0 bl ulfr d virxr 0;k[;k ,0 Dldku Bedi fu.k; yu d fy, eku- e[ ;e=ith dh v/ {irk e
xfBr "Wk Lryh; iviDE% fuo®k No/ku BktAkdy Bfefr fu.k; yu dfy, I{ejgth

12-0 bl ulfr d vrxr ikir Relr iLrio Vk;Qd d ek/;e 1 ™, dy f[iMdh i.kyr* d vrxr
fugkar fd; thoA
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ifjf v & v
Coursecategory : A

Non - Engineering

Architectural Assistant

Building Maintenance

Draughtsman (Civil)

Draughtsman (Mechanical)

Mech. Communication Equipment Maintenance
Mechanic Lens/Prism Grinding

Physiotherapy Technician

Surveyor

©oNoOOkA~®WDNE

Coursecategory: B

1. Carpenter

2. Electronic Mechanic

3. Electroplater

4. Fitter

5. Foundry man

6. Information Technology & Electronics System Maintenance
7. Interior Decoration and Designing

8. Laboratory Assistant (Chemical Plant)

9. Lift Mechanic

10. Mason (Building Constructor)

11.  Mech. Repair & Maintenance of Two Wheelers
12.  Mechanic (Radio & TV)

13. Mechanic (Tractor)

14. Mechanic Auto Electrical and Electronics

15.  Mechanic Computer Hardware

16. Mechanic Consumer Electronics

17.  Mechanic Industrial Electronics

18.  Mechanic-cum-Operator Electronics Communication System
19. Painter General

20. Pump Operator-cum-Mechanic

21. Radiology Technician

22.  Sanitary Hardware fitter

23. Sheet Metal Worker

24.  Textile Mechatronics
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Coursecategory: C

©o~NoOk~WDNE

PR R R RRPR R R
No o~wdPEO

Electrician

Instrument Mechanic

Instrument Mechanic (Chemical Plant)
Marine Fitter

Mech. Repair & Maintenance of Light Vehicles
Mechanic (Diesel)

Mechanic (Motor Vehicle)

Mechanic (Refrigeration and Air-Conditioner)
Mechanic Agricultural Machinery

Mechanic Mechatronics

Mechanic Medical Electronics

Plastic Processing Operator

Plumber

Spinning Technician

Vessel Navigator

Weaving Technician

Wireman

Coursecategory: D

CoNO WD

=
S

Attendant Operator (Chemical Plant)
Machinist

Machinist (Grinder)

Maintenance Mechanic (Chemical Plant)
Mech. Repair & Maintenance of Heavy Vehicles
Mechanic Machine Tools Maintenance
Operator Advanced Machine Tools

Tool & Die Maker (Dies & iviculds)

Toci & Die Maker (Press Tools, Jigs & Fixtures)
Turner

Welder (Gas and Electric)
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